—'— Whether you are enrolling for
MEDICARE | J( HEALTHING e thefirsttime or contemplating
"— changing your coverage, follow
the paths below to help youmake
NA““;A““B thebest choices.

MEDICARE

AREYOU
ALREADY ENROLLED?
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yEee Are you currently covered through a military NO DO YOU HAVE HEALTH INSURANCE WITH YOUR _§
el program such as TRICARE or the VA? OR YOUR SPOUSE'S CURRENT EMPLOYER?
| Which of these best describes the employer: J
Are you already receiving Social Security? !
o
Sign up for SEYES ‘i; "2
Medicare as SRmanss A large company (20 employees or more) A small company
a?:oerlli;?b‘{g-uit that provides group health insurance (under 20 employees)
will become Sign up for Medicare Social Security i
your primary as soon as you are 65 recipients are
coverage. But herwi igibie. automaticalk ,
also cgheck or o[‘t img:;l;g;bie enrolled in ¥ Even if you're over 65, you don't need to enroll
tricare.mil primary coverage. If Medicare parts A in Medicare until you lose this coverage. Plan
or va.gov for you're aver 65 when and B when they to enroll as soon as you do, though, to avoid
info about you sign up, you may turn 65. Read on to penalties. Read on to prepare yourself.
your military pay a penalty for see if that is the Pii
coverage. your delay. coverage you want. P
s l Still enrall in Medicare at 65 or when Sign up for Medicare as soon as you
( Do you expect to receive retiree health cnuerage?_| eligible. Medicare typically pays claims are 65 or otherwise eligible. It will be
first: retiree coverage can fill in the gaps. your primary coverage. If you're over
a’, Talk with the employer’s HR department 65 when you sign up, you might pay a
to learn coverage specifics. penalty for your delay. 5
Outstanding!

But still go through the  |—]
process, just to be sure.

. .
CHECK ALL THE STATEMENTS THAT APPLY TO YOU [} 1want to be able to see specialists without first getting approval from a primary care physician.
P
"] 1 prefer the broadest possible choice in doctars and medical providers. | 1 have employer-sponsored retiree health benefits or health coverage from the military.
[! I spend a large amount of time traveling or residing in other states. ] I'm OK with managing more than one insurance plan at once.

v

,L_(# 3 0RMORE H How many check marks? 2 ORFEWER

CONSIDER ORIGINAL MEDICARE (Parts A and B) CONSIDER MEDICARE ADVANTAGE (Part C)

PART A PART B (MEDICAL INSURANCE) COVERS: Comprehensive health coverage (combines parts A and B)
(HOSPITAL INSURANCE) . COVERS: Doctar visits, lab tests, provided by a private insurer. usually in the structure of an HMO or PPC
COVERS: Hospital, rehab, hospice - screenings, outpatient services MONTHLY PREMIUM: Standard Part B premium plus another
MONTHLY PREMIUM: None MONTHLY PREMIUM: standard amount is $134, premium that can vary from $0 to $200
OTHER COSTS: Copay of $1,316 €58 if getting Social Security (Average $109) OTHER COSTS: Vary by plan. Most have an annual
for each hospital benefit period - OTHER COSTS: Deductibles, plus 20 percent deductible for hospital, doctor, prescription drugs.
in 2017 coinsurance. No annual limit on out-of-pocket costs Annual limit on out-of-pocket costs
T : I
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CHECK ALL THE STATEMENTS THAT APPLY TO YOU v Does your Medicare Advantage plan
or the one you are considering cover
71 | can afford to spend $125 or more i [ 1do not have supplemental insurance ‘L prescription drugs? (Most do.)
a month for more comprehensive ? from a past employer, the military or
health insurance coverage. my state.

PRESCRIPTION DRUG COVERAGE (Part D)

If you have chosen original Medicare, sign up when
eligible, even if you don't take prescription drugs now.
If you wait, you face late enroliment penalties.
s COVERS: Plans vary by state and by insurer but

pick up most costs of prescription medicine.

WARNING g "° plitildes

= nllonainal b ? | MONTHLY PREMIUM: Average is $34.
edic rollees i i
H by drug, 1] Sus
sholld have some CONSIDER SUPPLEMENTAL INSURANCE OTLER CORTS: Copaiya vary by divg; Sspecially densrieyore
ori =
B supplemental AR COVERAGE GAP: After reaching a government-set coverage
2 e ok GOVERS: Pays for many of the coverage gape B s b Aot the e THA L
<} coverage and can't B infamous "doughnut hole.” This gap is scheduled to closein
= afford a Medigap MONTHLY PREMIUM: Varies by plan and 2020
2] plan, consider coverage—average about $180 -
H applyingtoa OTHER COSTS: Does not cover prescription 7 TR AT
= Medicare Savings drugs—that requires a separate Part D policy
m Program or — ] ] .
= enrolling insteadin z H
z Medicare Part C: | 3

ADVERTISEMENT
Call UnitedHealthcare today.

1-855-668-8693, TTY 711,




